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The applied epidemiology workforce (including the health analytic workforce) in the public health sector in Ontario has not been formally enumerated, and the extent to which the current capacity meets public health mandates has not been quantified. At a time of restructuring of the public health sector in Ontario, an epidemiology capacity assessment will ensure sufficient evidence exists for numerous stakeholders to make evidence-informed decisions about future capacity requirements of the applied epidemiology workforce in the public health sector.

The objective of this survey, as a first step, is to: 
· enumerate the current applied epidemiology workforce in the public health sector in Ontario,
· better understand how the applied epidemiology workforce is structured within various organizations,
· learn about the extent to which current capacity meets public health mandates.

Where did this survey come from? This survey has been prepared by the Epidemiology Capacity Assessment Working Group of the Association of Public Health Epidemiologists in Ontario (APHEO).

Who completes the assessment? Please assign one staff person in your organization to submit the online survey. However, the survey might need input from a variety of individuals. We strongly recommend using this Word version of the survey to compile responses before submitting the online form (as the online survey will time out after 30 minutes of inactivity). It may be helpful to consult staff, organizational charts, or other reference documents to complete portions of this survey.

Who should be counted in the assessment? Please refer to the “Who to Count” document for guidance about who to count in your organization in this assessment. 

Deadline: Please submit a completed online survey for your organization by December 13, 2019, 11:59pm EST.

Contact: If you have any questions, please contact Megan Hempel Brunner (megan.brunner@halton.ca) or Jessica Deming (jdeming@regionofwaterloo.ca).

Consent & disclosure information: Your organization’s participation in this survey is voluntary and by completing the questionnaire you consent to the collection of information. Information in connection with your response to the survey will be stored on Public Health Ontario (PHO) servers throughout the data lifecycle (e.g., collection process, use for analysis, retention), and is governed by PHO Terms of Use. Access to data stored on PHO servers will be limited to the online survey administrator and to the APHEO Working Group leading this project. Your information will only be disclosed as permitted or required by law. For questions regarding the collection and use of your data, please contact Elaina MacIntyre (elaina.macintyre@oahpp.ca).
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Do you consent to participate in this survey?
· Yes
· No


Respondent information

On behalf of which organization are you submitting this assessment?
· An Ontario Board of Health → Go to 2
· Public Health Ontario → Skip to 3
· An Indigenous-serving organization with a public health mandate → Go to 2


What is your organization? 
· Algoma Public Health Unit 
· Brant County Health Unit 
· Chatham-Kent Health Unit 
· Durham Region Health Department
· Eastern Ontario Health Unit 
· Grey Bruce Health Unit
· Haldimand-Norfolk Health Unit 
· Haliburton, Kawartha, Pine Ridge District Health Unit
· Halton Region Health Department 
· Hamilton Public Health Services 
· Hastings and Prince Edward Counties Health Unit 
· Huron County Health Unit 
· Kingston, Frontenac and Lennox & Addington Health Unit 
· Lambton Health Unit 
· Leeds, Grenville and Lanark District Health Unit 
· Middlesex-London Health Unit 
· Niagara Region Public Health Department
· North Bay Parry Sound District Health Unit 
· Northwestern Health Unit 
· Ottawa Public Health 
· Peel Public Health 
· Perth District Health Unit
· Peterborough Public Health 
· Porcupine Health Unit
· Region of Waterloo, Public Health
· Renfrew County and District Health Unit
· Simcoe Muskoka District Health Unit 
· Sioux Lookout First Nations Health Authority
· Southwestern Public Health 
· Sudbury and District Health Unit 
· Thunder Bay District Health Unit
· Timiskaming Health Unit 
· Toronto Public Health
· Weeneebayko Area Health Authority
· Wellington-Dufferin-Guelph Health Unit 
· Windsor-Essex County Health Unit
· York Region Public Health Services


Please provide contact information for an individual from your organization who we could contact for follow-up if needed:
Name: _________________________________________
Phone: _________________________________________
Email: __________________________________________


Enumeration questions

Q1. Which of the following best describes how epidemiology FTEs are situated within your organization?
· Epidemiology FTEs are centralized, and provide support to all program areas
· Epidemiology FTEs are centralized, but are assigned specific portfolios and/or support specific program areas
· Epidemiology FTEs are decentralized/situated within specific program areas
· Other, specify:  ________________________________________________________________







Q2. Please provide any comments or additional context needed to explain how epidemiology capacity is structured within your organization. 

	














Q3. Please provide the approximate annual salary range for job positions that contribute to the epidemiology function in your organization, FTEs, and indicate whether or not the position is unionized (e.g., Epidemiologist, Health Analyst, Manager of Epidemiology team, Epidemiology lead, Field Epidemiologist, etc.) 

Please note that we are asking for the salary ranges of the position (i.e. the pay band minimum and maximum), not for the salaries of individual employees.

	Position title

	Management or supervisory position
(Yes/No)
	Unionized? 
(Yes/No)
	# of FTEs

	Salary Minimum

	Salary Maximum


	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	









Q4. Please indicate whether your current epidemiology capacity meets the population health assessment and surveillance needs of your organization, including emerging issues (e.g., opioid overdose, climate change, cannabis)?

For clarity, capacity here refers to all currently filled positions. Recurring or longer-term vacancies could be a contributing factor to an organization’s needs not being met.   
 	Yes, our organization’s needs are met with our current capacity → Proceed to Q5
	No, our organization’s needs are not met with our current capacity

Please describe how your organization’s population health assessment and surveillance needs are not being met with your current epidemiology capacity. If possible, please estimate how much more capacity would be needed (e.g., number of epidemiologists or FTEs) as well as the needed functions or program areas that require more capacity. 

In your response, please clarify whether vacant positions are a contributing factor to your organization’s needs not being met.

	









Q5. Do requests for support from health service organizations (e.g., Ontario Health Teams, SDOH tables, Ontario Health/LHINs) or other external agencies (e.g., community groups, local municipalities) have an impact on meeting the epidemiological needs at your organization?
· Yes
· No
· Not applicable

Q6. Please provide any comments or additional context needed to explain your answer to the previous question.

	











Q7. Do requests to support functions beyond those outlined in the “who to count” definition (e.g. continuous quality improvement, performance management, business intelligence administration) have an impact on meeting the epidemiological needs at your organization? 
· Yes
· No
· Not applicable

Q8. Please provide any comments or additional context needed to explain your answer to the previous question. If possible, provide an estimate of staff time (in FTEs) that your epidemiology workforce allocates to work outside of the functions outlined in the "Who to Count" document. 

	











Q9.  What changes do individuals at your organization anticipate for the future scope of epidemiological work in public health, locally and regionally in Ontario?

	











Q10. What additional training needs may be required to meet those changes in scope for public health epidemiological work in the future?

	










Q11. Please provide any additional comments or concerns you might have related to the current epidemiology workforce capacity at your organization.

	











Submit Assessment
After you have completed a review of the responses to the 2019 Epidemiology Capacity Assessment Survey and confirm that the survey has been completed accurately to the best of your knowledge, please click the “submit” button below to submit your responses. Your responses cannot be reviewed after submission. Thank you for completing this survey.



